DIxERSITY
WORKS™

Formerly the Equal Employment
Opportunities Trust

RESPECT
Disability
nthe WOrkplace

> Don’t put labels on
people - see the person
not the disability
Disability is an impairment

that can be physical, cognitive,
sensory, developmental or
emotional. The impact of

a disability can range from
relatively minor to major, creating
significant challenges in day-to-
day life. Living with a disability
does not mean an individual can’t
be an important contributor as an
employee. More than 600,000
New Zealanders live with some
form of disability.
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Top tips for a respectful work environment for all abilities

< Consider what abilities

are needed for the role

Get into the habit of thinking about
the abilities that are needed - and the
ones that aren’t - when the company
is looking to fill a position. Is 20/20
eyesight a requirement for the role?
Do they need to run around like an
Olympian or is it an entirely desk-bound
job? Is it a relatively straightforward
and repetitive role that requires a very
basic skill-set? Thinking about the core
abilities for the role can broaden the
potential list of candidates and help
employers see past the perceived
ability to perform a role.

»< All things being equal - or fair? sometimes workplaces
invest too much energy in providing the same experience for all their
employees. We're all very different and delivering a carbon-copy employee
experience across the company doesn’t necessarily equate to a fair work
environment. Simple modifications can make a huge difference to an
employee’s day-to-day experience and motivation at work - and this is
especially true for an employee living with a disability. Modifications that
could create a truly supportive, ‘fair’ work environment could be as basic as
providing software that delivers larger print or audio cues, additional lighting,
a work station closer to the exit or flexibility to start an hour later.

For more information and details about relevant training opportunities visit our website
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