Talking About Neurodiversity:

Have Neurodiverse Conversations With Ease
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Go right through your pack ana
choose one card,
that for you,
expresses how you are feeling right
now In this room.

Don't overthink it!




Share your card and the
reason you chose I,
with the person sitting next to you.




E E Scenario:

Employee X has been having some trouble at work, they
are a bit inconsistent within the role, there has been
some friction in the team, they are struggling to make

deadlines and their manager is frustrated.

You know their child has recently been diagnosed with

dyslexia and ADD and you suspect that they might also

be neurodiverse.

They have asked to meet with you to discuss the situation
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Go right through your pack, and find \
one card
that for you,
expresses how
you feel
about having
this conversation
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Although you may feel that you are

supportive of neurodiversity in your

organisation, this shows a different
reality.

WHY?
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Ordinary readers use the Capable dyslexic readers
left temporal area for show greater reliance on
sounding out words. right brain areas.

Sally Shaywitz Founder - Yale Centre for Dyslexia and Creativity Remarkable @/
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65% of dyslexic
adults
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from their

schooling

experiences

Investigating Post Traumatic Stress Disorder (PTSD) Remq'ﬁ?nbég @
Triggered by the Experience of Dysleixa in Mainstream

School Education By Dr Neil Alexander-Passe










A Dyslexic Experience
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For numbers write numerals
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How Did That Feel?
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ASD brain

Neurotypical brain

Ordinary readers use the Capable dyslexic readers
left temporal area for show greater reliance on
sounding out words. right brain areas.
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As a 50 year old educational leader, | had a Dyslexia assessment forced upon me. |
did it at the instruction of my boss. They wanted it to help them understand how |
work. Instead this report and the subsequent diagnosis was not used to support me
with strategies or understanding and | can’t help but feel that it was used against
me.

So this mid-life Dyslexia and neurodiverse diagnosis, had a major negative effect
on me. It devalued me as It took away my confidence. It took away my self frust
and my self belief. When you read a 32 page document that spells out all that is
wrong with you, what you can’t do and what you are no good at - your self esteem,
self confidence and self worth spiral down and down. This had a huge huge effect
on me and | wasn't ready for it. Due to my Dyslexia, in order for me to understand
this report, | had to read It 5 times. So reading this, over and over, detailing my
shortcomings, in such a formal document was not beneficial for my well being and
self-esteem.







"...but they are
dyslexic”
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still shows an underlying attitude
that it is a deficit, that there is
something lacking, a lower level
of academic prowess and ability.
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® Offer any accommodations fo everyone

® Start creating safe visual conversations

® Be aware, they might not know they are
neurodiverse









Go right through your pack ana
choose one carq,
that for you,
expresses the most important thing you
are going to take away from today’s
session.




Neurodiversity Celebration Week
18-24 March

Awareness Session
30 minute virtual session

Unlimited participants






